
Pharmacy Education Overview
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NYP/TP/RP

NUS

Recognised Degree 

by SPC Overseas / 

Foreign

Diploma

3 Years Program

Year 1 - Classroom

Year 2 – Classroom

Year 3 – Classroom & Clinical 

Attachment

BSc (Hons)

4 Years Program

Year 1 – Classroom

Year 2 – Classroom
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Year 4 – Research Project
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Pre-Registration 
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Health Service
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# 1
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e Course

9 months
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Pre-registration 

Training

(3months)

Allied Health Education Overview

Polytechnic 
(NYP)

Physiotherapy (PT)Occupational Therapy (OT)Radiography (DR)Radiation Therapy (RT)

Overseas

Singapore Institute of Technology (SIT)

Pre-Conditional Practitioners Registered Practitioners
Continuing Professional Development

Advance 
PractitionersAdvanced TrainingPostgraduate 
DegreesResidency ProgramsCertification Programs

Diploma3 Years Program

Diploma
Observation
Hands-onCase DiscussionClinical Reasoning

Degree Conversion 1 Year Program for NYP graduates

UndergraduatesObservation
Hands-onCase DiscussionClinical Reasoning

NUS
SMU

(Local Uni)Speech Therapy

Graduate Entry Masters (GEM)2 Years Program

 Educator

Research

Clinical

Institution

# 1

Masters / PhD Program

Nursing Education Overview - SHP

Enrolled Nurse 2

(EN II)

Ngee Ann 

Polytechnic 

(NP)

Nanyang 

Polytechnic 

(NYP)

Classroom &

 Supervised Clinical 

Attachment 

One week

Classroom 

Classroom & 

Clinical Placement

Sponsored Student 

(pre-registered)

12 weeks

Classroom & 

Supervised Clinical 

Attachment

One week

Classroom & 

Supervised Clinical 

Attachment

One week

Year 1

Year 2

Year 4

(Honours)

Registered Nurse

(SN 1)

(RN1)

Research 

Programme

52 weeks

Registered Nurse

(SN II)

(RN2)

Institution

Institute of 

Technical Education 

(ITE)

Certificate Nitec

2 years
Supervised Clinical 

Attachment

One week 

(Year 1)

Diploma

Professional 

Conversion 

Programme (PCP)

WDA-2 years

Classroom 

Professional 

Conversion 

Programme (PCP)

WDA-2 years

Year 3

Masters 

Degree 

Doctor of 

Nursing 

Practice 

Program / 

PhD

NUS

Alice Lee Centre

Year 1

Year 3

Year 2

Diploma

Basic Degree

# 1

Registered Nurse

(SN II)

(RN2)

Overseas Graduates

(foreigner – 

overseas 

recruitment)

Pass Exam?

Registered Nurse

(RN2)Yes

Advanced Practice 

Nurse (APN) / 

Admin / Research

Advanced 

Diploma 

(Speciality)

Resident Nurse / 

Clinical Instructor 

or many others

SNB for licensing

Overseas Graduates

(Local))

Approved?
Yes

Employment

(RN2)

SNB for licensing 

(Exam)

End

No

No

Nitec Certified

Diploma Certified

Basic 

Degree

 Advanced 

Diploma 

(Speciality)

Singapore Institute 

of 

Technology (SIT) 

(University

Of Manchester 

UOM)

2 years full time

NP/ NYP grads with 

score GPA 3.5 and 

above

Advanced Diploma 

(Speciality) Certified

Basic Degree 

Master Degree

Masters 

Degree 

Basic 

Degree

Classroom & 

Clinical Attachment

10 weeks

(PECT)

Classroom

Certificate in 

Bridging 

Studies 

(NYP/

135hrs)

Classroom

Vincent Yeong, SingHealth Corporate Office  
Joyce Chun, KK Women’s and Children’s Hospital  

Grace Tan, SingHealth Corporate Office 

Objectives 
 
To provide visibility on medical education to those who intends to embark 
on patient care careers. To identify sources of funding and to narrow the 
funding gaps with new funds. To recognise teaching efforts by 
standardising and harmonising across SingHealth institutions. To retain 
domain’s knowledge on medical education processes for internal 
consumption thus reducing learning curve for the successors   
 

Methodology /Approach 
 
- Interview the domain/process owner to understand the ‘as is process’ 
- Presenting the draft to Key Owners to record our understanding of the processes and funding 
- Understand the present sources of funding 
- Identify funding gaps and issues 
- Analysis of the funding gaps and Identify new sources of funding 
- Bridge the funding gap  
- Further review of the mapping with key owners 
- Conclude and finalise the map 
- On-going Review 

Result / Outcome 
 

-  Transparent process of education roadmaps  

- Clear funding streams  

- Identified some of the funding gaps related to the costs of teaching efforts 

- To recognise and harmonise clinical teaching efforts across institutions 

 

SingHealth Medical Education Roadmap 

Medical Education 
Roadmap 

Conclusion 
 
The whole exercise improves team communication and promotes greater 
awareness among the education teams.  
The clarify of processes lead to more transparency and spin-off efforts in 
strategic thrust e.g. harmonisation of medical teaching efforts.   
Better understanding to the medical education processes puts meaning to each 
and every process step. 

Challenges ahead 
 
• Identify the appropriate level of funding 

• Analysis of actual teaching efforts vs funded activities 

• Feedback process & closing the funding gaps 

• New program funding 

• Identify new sources of funding 

• Sustainability 

Vision: 
 

Be a renowned organisation  

at the  

leading edge of medicine  

providing 

 quality healthcare  

to meet our  

nation’s aspiration   

 

 

 

 

 

 

We wish to express our gratitude to all the institutions’ stakeholders for their contributions, especially KKH teams in finance, nursing, pharmacy and others for sharing their domain expert knowledge  

Mission: 
 

To deliver quality care to  

every patient through 

comprehensive  

integrated clinical practice,  

innovation  

and 

 lifelong learning 
 

 

 

 

 
 

 

Education pillar is primarily  

to focus on the training & 

development as well  

as to retain talents of  

the future generation 

of  doctors to improve 

patient care and  

clinical outcome  

Training & Development Programs

TDF Formal Education

TDF Non Formal Education

Professional Development & Edu-Medical

Professional Dev&Edu-Medical (PDF) Non Course Fees

Professional Dev&Edu-Medical (PDF) Course Fees

Professional Development & Edu-Nursing

Professional Development & Edu-Ancillary

Professional Development & Edu-Paramedic

Professional Development & Edu-Admin

Professional Development & Edu-Trainees

Professional Development & Edu-NYP Bursary

Education Mapping - Overview
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Clinical Research

Residency Program

Institution EDOSGH Campus
(includes Centres) Institution EDOKKH

Cluster EDO(includes SHP & NNI)

Institution 
(Clinical Practice)

Academic Medicine

External Funding

Internal Funding

Residency Funding

Faculty

Resident

Faculty 
Development / OOE

Backfills

Training Deliverables

Protect Training Time

EDO Funding

1. Edo Funding – 
ManpowerOOE

EducatorAppointment

HMDP / Fellows

1.  Faculty Funding – 

RAC, CE, DCE, NE, 
DIO, ADIO, PD, APD, 

Core Faculty
2.  Admin Support – 

IC, PC

3.  Faculty Dev., 
OOE

4.  Resident – 
PTT

1.  AM Funds2.  Instituions 
Budget/Dept Fund

3.  TDF4. PDF

1.  MOH2.  Gifts3.  AMEI Duke NUS
4.  Others

Refer “PECT Funding Model”

Honorarium / 
Incentive / Others

Duke-NUSSGH / KKH

Refer KKH YLL Cost Model

Residency Costing

Current Cost Structure(KKH)

Residents from 
other Sponsoring 

Institutions- NHG
- NUS

- KTPH

Duke-NUS

1.  Infrastructure
2. Faculty Development3. Incentive / Honorarium

PECT

1.  Clinical Educator2.  OOE  - Area of funding
   Medicine   Nursing    Pharm   AHP

Overseas Fellows

Clinical 

Research

Clin
ica

l 

Pra
ct

ice

Education

# 1

YLLYear 3 – Year 5FTE=21.82Duke-NUSYear 2 & Year 4FTE=28.6

LKC

Classroom TeachingYLLYear 1 – Year 2FTE=5.3 estimatedDuke-NUSYear 1FTE=6.27

LKC

Undergrad
YLL

Duke-NUS

LKC
Research ProgramDuke-NUSYear 3

# 1

Junior Residency 
Years (R1 – R3)Senior Residency 

Years (R4 – R6)

Postgrad Training

Undergrad Training

Continuing Professional Development

Residency Disbursement Process

Residence KPIs

National Assessment CommitteeNAC – PGY1
Selection Process

Residency Program
Phase I / Categorical TY

Selection Process

Harmonisation of Teaching Efforts 

FY14 Score
FY13 Score

Nationwide

4.4

4.3

SingHealth - Average

4.3

4.2

Training Deliverables - Part (A) - ACGME-I Resident Survey FY14

Best Summarises The Opinion on Residency Program

               25% - 3.5 out of 5 Rating


