ALPS HR Connect

Connecting & Engaging our employees no matter where they sit at
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Introduction

ALPS recognizes the importance of engaging employees to improve &,
work culture and increase productivity.
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Although our employees are sited at different institutions across
Singapore, we want to engage and make them feel connected by
keeping them updated of all recent & upcoming events in the organization.

Z

ALPS

A Methodology
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Conclusion

*We receive
up-to-date b
news via HR

There is no cost involved in the creation of the e-newsletter as it \
is created on PowerPoint. With a click, it is mass sent out timely HR Ccnnect |
to staff who are sited in more than 20 locations across Singapore. \_' "’ month!

Comments that we have received from staff have been " NA
positive thus far. We recognized that engaged employees are 4 \
committed and more productive. We are open to feedback \\‘i‘

from our readers and will continue to improve in future u ,é’.:e’_
editions of our newsletter. X

*Actual feedback received from staff.



