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CONCLUSION

The revised nomination process had
been rolled out since 2016, and hasz
entered the second year of the |
revised nomination cycle. There ha$
been positive feedback, and NHCS \
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to further refine the process.

Nominq’rion/ApprovaI/Other Administrative Processes
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~ Feedback from Senior Management
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Shared with HODs during
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to clarify with HR directly.
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REVISED PROCESS
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